Exit Interview Policy Number: 337
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Data resulting from this exit interview shall be regarded as Private Data unless a statutory or federal
law specify otherwise. Regarding this exit interview:

e The purpose and intended use of the data resulting from this exit interview shall be to
determine whether there might be factors within the control of management which might be
or could have been addressed which might have diminished the likelihood of the exit of this
interview, as well as that of present or future employees.

¢ The interviewee’s participation in this interview must be voluntary.

e Thereis no known consequence to the interviewee for either supplying or refusing to supply
the requested data.

» The recipients of this information shall be limited to the Human Resources staff and
managerial positions of Cottonwood County, including the County Board.
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